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PROFESSIONAL SUMMARY

Doctoral-trained executive leader, Senior Pastor, Christian educator, and organizational 
strategist with more than 30 years of experience leading churches, educational institutions, 
nonprofit initiatives, and leadership development programs. Proven ability to strengthen 
organizations through strategic planning, leadership development, discipleship systems, 
pastoral care, curriculum design, team building, and operational alignment. Demonstrated 
success across ministry leadership, executive education, organizational development, 
pastoral care, public speaking, and systems design. Recognized for combining theological 
depth, relational leadership, educational expertise, and strategic execution to help 
organizations clarify mission, strengthen culture, and achieve sustainable growth.

PROFESSIONAL EXPERIENCE

Trinity Community Church
INTERIM PASTOR

•Provide executive, pastoral, and organizational leadership during 
a season of institutional transition.

01/2025 – Present
Abington, PA

•Deliver strategic communication, leadership alignment, and 
mission continuity across church operations.
•Partner with leadership stakeholders to strengthen organizational 
stability, cultural trust, and strategic direction.
•Guide institutional assessment, leadership preparation, and 
operational continuity.

The Community at Rockhill
DIRECTOR OF PASTORAL CARE

•Directed pastoral care systems, leadership support, counseling, 
and community engagement across a large senior living 
environment.

01/2022 – 01/2025
Sellersville, PA

•Developed integrated care frameworks that strengthened 
emotional, spiritual, and organizational well-being.
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•Collaborated across multidisciplinary teams to improve service 
delivery and relational trust.
•Oversaw public speaking, educational initiatives, and strategic 
care alignment.

Mount Joy Church of God
SENIOR PASTOR

•Led organizational vision, strategic planning, team development, 
leadership coaching, and institutional growth.

01/2016 – 01/2022
Mount Joy, PA

•Designed leadership systems, educational programs, and 
development frameworks that improved organizational 
effectiveness.
•Oversaw operations, communication, governance, and mission 
alignment.
•Built sustainable leadership culture through mentorship, systems 
design, and strategic execution.

Bethesda Church
INTERIM PASTOR

•Provided executive leadership and institutional stability during a 
major transitional period.

01/2013 – 01/2016
Philadelphia, PA

•Guided strategic restructuring, communication clarity, and 
leadership continuity.
•Strengthened governance and operational confidence while 
preparing the organization for future leadership.
•Delivered organizational assessment and mission-focused 
leadership support.

EDUCATION

Ph.D., Christian Education
Andrews University

Berrien Springs, MI

Master of Divinity (M.Div.)
International School of Theology

San Bernardino, CA

Master of Arts, Biblical Studies
International School of Theology

San Bernardino, CA

Bachelor of Arts, Ancient History
Indiana University of Pennsylvania

Indiana, PA
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CORE COMPETENCIES

Executive Leadership & 
Organizational Strategy

Strategic Planning & 
Systems Development

Organizational Growth & 
Cultural Alignment

Interim & Transitional 
Leadership

Cross-Functional 
Leadership

Team Development & 
Leadership Coaching

Pastoral Care & 
Relational Leadership

Christian Education & 
Curriculum Design

Conflict Resolution & 
Communication Training

Governance & 
Stakeholder Engagement

Public Speaking & 
Transformational 
Communication

Christian Education & 
Curriculum Design

Organizational 
Leadership & Ministry 
Strategy

Program Development & 
Instructional Systems

PUBLIC SPEAKING & THOUGHT LEADERSHIP

•Executive-level communication
•Biblical and theological teaching
•Leadership development seminars
•Organizational transformation training
•Curriculum and framework design
•Cross-generational educational leadership

PROFESSIONAL PROFILE

Ted Ewing brings a unique blend of executive leadership, pastoral wisdom, educational 
depth, and strategic systems thinking. His background spans ministry, organizational 
leadership, education, and professional development, making him exceptionally well-suited 
for roles requiring leadership maturity, communication excellence, team development, and 
mission-driven organizational strategy.

He is a trusted leader, educator, strategist, and builder who consistently helps organizations 
strengthen people, clarify purpose, and create sustainable long-term impact.

LEADERSHIP & STRATEGIC CONTRIBUTIONS

•Developed discipleship systems and leadership progression frameworks
•Built organizational development strategies across ministry and educational 
environments
•Designed youth leadership, curriculum, and ministry training systems
•Delivered corporate communication and conflict resolution frameworks
•Integrated theology, leadership, education, and operational systems
•Guided organizations through growth, transition, and structural realignment
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CORPORATE & EDUCATIONAL LEADERSHIP EXPERIENCE

CORPORATE TRAINER
Centered Solutions Group, LLC

•Designed and delivered leadership development, conflict 
resolution, communication, and organizational performance 
training.

Philadelphia, PA

•Created accredited curriculum and scalable learning systems for 
leadership and workforce development.
•Facilitated executive and team training seminars focused on 
growth and organizational effectiveness.
•Improved communication culture and strategic leadership 
performance through instructional design.

DIRECTOR OF EDUCATION
Keespeek

•Led curriculum innovation, educational systems development, 
and strategic instructional programming.

Placentia, CA

•Built scalable education frameworks and digital learning 
initiatives.
•Designed ESL, leadership, and organizational education systems 
to improve learner outcomes.
•Strengthened institutional learning through strategic curriculum 
architecture.
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